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TISD TO HOST SERIES OF COMMUNITY WORKSHOPS  
FOR UPCOMING ROLLBACK ELECTION 

 
Texarkana, TX – Texarkana Independent School District will host a series 

of community workshops which will provide factual information and answers to the 
most frequently asked questions about the upcoming rollback election. 

 
The rollback election features a new proposed tax rate of $1.339 per $100 

valuation which would allow TISD to maximize state funding by receiving $400,000 
in state revenue to combine with the $630,000 that would be generated locally and 
which would be dedicated to teacher and staff salaries.  The election will be held 
on Saturday, September 27.  Early voting will be held September 10 – September 
23 from 7:30 a.m. – 5:30 p.m. at the TISD Administrative offices located at 4241 
Summerhill Road.   

 
Community Workshops will be held as follows:   

Monday, September 8 from 6:00 – 7:00 p.m. at Spring Lake Park Elementary School; 
Tuesday, September 9 from 6:00 – 7:00 p.m. at Wake Village Elementary School; 
Thursday, September 11 from 6:00 – 7:00 p.m. at Nash Elementary School; 
Monday, September 15 from 6:00 – 7:00 p.m. at Dunbar Elementary School; 
Thursday, September 18 from 6:00 – 7:00 p.m. at Morriss Elementary School; 
Thursday, September 18 from 6:00 – 7:00 p.m. at Texas High School – Band Hall. 

The passage of House Bill 1 by the Texas Legislature during the Spring 
2006 special session allows school districts the opportunity to increase their 
Maintenance & Operations (M&O) rate to a maximum of $1.17 in order to obtain 
additional state funds for local usage.  Presently, TISD’s M&O rate is $1.13 with 
the Interest & Sinking Funds (I&S) rate at $.169 for a total tax rate of $1.299. 

 
The increase of .04 would cost an additional $40 per year for every 

$100,000 in taxable value.  The funds would cover a new Teacher, Counselor and 
Librarian pay scale plus a 2% of midpoint cost of living adjustment for all staff on 
the Professional, Para-Professional, Informational Technology and Auxiliary pay 
grades. 

-MORE- 



During April 2008, a 150-member Blue Ribbon Panel consisting of parents 
and community members met to analyze enrollment growth and district needs and 
found as one of its top priorities that TISD needed to increase teacher salaries in 
order to have a strong recruiting tool and for teacher retention and satisfaction.  In 
May, the Blue Ribbon Panel presented a plan of action in the form of the rollback 
election to the TISD Board of Trustees for consideration.   
 

“TISD greatly needs a higher pay scale for teachers in order to be more 
competitive in their recruitment efforts and to meet market demands,” stated 
James Henry Russell, Superintendent of Schools.  “Average teacher salary for the 
State of Texas is $46,336 with the average teacher salary for our region at 
$39,702.  Current teacher pay scale for TISD is $33,500 for a beginning teacher 
with a Bachelor’s degree and $35,500 for a beginning teacher with a Master’s 
degree.”   

 
“We have seen a shortage of teachers available in secondary education so 

we have found that we must look outside the area in order to recruit,” added 
Autumn Thomas, Associate Superintendent for Human Resources, Public 
Relations and Community Involvement.  “In the effort to draw them to our district, 
TISD must have a higher teacher salary offering.  If we don’t step up and provide 
schools with the most effective teachers than we really undermine everything else 
that we are attempting to do in order to achieve quality schools,” she continued. 

 
The community is invited to attend any of the community workshops to 

learn more about the upcoming rollback election. 
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